Qualitative overview of the
situation of Junior Doctors
IN Europe
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How are Junior Doctorsfeeling?
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Uniformly across
Europe  Junior
Doctorsface
manychallenges
compromising
both patient
care& their

own well-being
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How are European junior doctors feeling?
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Not getting time to reflect on your
practice, or not getting time to study,

or not getting time to progress
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One big Issue Is that there has to be
enough time for the senior

doctors to teach the junior ones.



